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PAY DIFFERENTIAL 71 
LIMITED DURATION CEA PAY DIFFERENTIAL 

 
 

Established:  01/01/97 
Revised:  07/01/98 

 
CLASS TITLE 

CLASS 
CODE 

 
CB/ID 

 
DEPARTMENT 

Career Executive Assignment 7500 M01 All Departments 
 
 

RATE  EARNINGS ID 
5% 8C5 

6% 8C6 

7% 8C7 

8%  8C8 

9% 8C9 

9.9% 8C11 

10% 8C10 

 
 

CRITERIA 
• The incumbent of a CEA position who is assigned higher-level responsibilities for a limited time 

ranging from three months to a maximum of 24 months may receive any one of the percentage 
rates listed above. 

 
• The base salary combined with the pay differential may not exceed the maximum rates for the 

CEA class. 
 
• The pay differential for limited duration work shall count toward a department's CEA salary cap. 
 
 

IF APPLICABLE, SHOULD PAY DIFFERENTIAL BE: 
PRO RATED Yes 
SUBJECT TO QUALIFYING PAY PERIOD No 
ALL TIME BASES AND TENURES ARE ELIGIBLE Yes 
SUBJECT TO PERS DEDUCTION No 
 
 

INCLUSION IN RATE TO CALCULATE THE FOLLOWING BENEFIT PAY 
OVERTIME No 
IDL Yes 
EIDL Yes, if applicable 
NDI No 
LUMP SUM VACATION No 
LUMP SUM SICK No 
LUMP SUM EXTRA No 
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